
cd;sl jegqma m%;sm;a;sh (National Wage Policy)  

  

 

 

 

 

 

 

2006 oS tlÕ;djhg m;a cd;sl jegqma m%;sm;a;sfha (National Wage Policy)  wvq mdvq ;snsh yel' l,hq;af;a ta 
ms<sn| úfYaI{ oekqula we;s wh  tys wvqmdvq ilid .eksu i|yd lghq;= lsÍu ñi" cd;sl jegqma m%;sm;a;sh 
wjOdkug fy,Su fkdfõ'  

cd;sl jegqma m%;sm;a;sh (National Wage Policy) /l .; hq;af;a wehs@  

1. ieug ms<s.; yels úoHd;aul l%ufõohla ksid'  

2. wOHdmksl iqÿiqlï yd l=i,;djg weÕhSula ,efnk ksid'  

3. wdl¾YKSh jegqma ;,hl msysgqúu uÕska jD;a;slhka rdcH fiajh ;=, r|jd .ekSug yelsùu ksid'  

jegqma iSud wkqmd;slh (Salary Compression Ratio) 

 

 

 

 

flfia fj;;a 2006 jif¾ jegqma m%;sm;a;sh ;=, jegqma iSud wkqmd;h (Salary Compression Ratio) 1 ( 4 hk 
wkqmd;h ;=, iSud lr ;snqKs' f,djmqrd yd fndfyda ÈhqKq rgj, fuu wkqmd;h 1 ( 20 l muK w.h mj;S' 
wmf.a wi,ajeis bkaÈhdfõo fuu wkqmd;h 1 ( 12 muK fõ'  Y%S ,xldj ;=,o oYl 03 lg muK fmr fuu 
wkqmd;h 1 ( 12 la jQ w;r l%ufhka wvq ù we;'   

 

 

 

 

 

 

 

 

 

 

 

ksoyiska miq jir .Kkdjla ;siafia Y%S ,dxlSh rdcH fiajfha jegqma jeäùu 
isÿjQfha ms<s.;a m%;sm;a;shlska f;drjh' fï ksid rdcH fiajlhska i|yd 
kshñ; jegqma jeäùu ld,skj fkd,enqkq w;r fm!oa.,sl u;su;dka;r u; 
wl%uj;a jegqma jeä lsßu isÿ lsÍu ksid fi!LH fiajh we;=̂  rdcH 
fiajdjka ;=, úYd, jYfhka jD;a;Sh iñ;s l%shdud¾. we;s úh'  

2003 jifrka miq rcfha ffjoH ks,OdÍkaf.a ix.ufha  ^GMOA) mqfrda.ñs 
lghq;=;a iu. rdcH m%;sm;a;shlg wkq.; ùug yels jq w;r jegqma 
l%udkql+,j jeä lsÍug wjYH ud¾.h 2006$6 pl%f,alh hgf;a kshñ; 
l%ufõohla wkq.ukh lsÍu ksid jD;a;Sh l%shdud¾. úYd, jYfhka  wju 
úh'  

oekqug l==i,;djg i,lk cd;sl jegqma m%;sm;a;sh /l.ksuq'
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jegqma iSud wkqmd;h (Salary Compression Ratio) =    
Wmßu uQ,sl jegqm

 
wju uQ,sl jegqm 

m%d:ñl fY%aKsh

úOdhl ks,OdÍka

;D;Shsl fY%aKsh  

;dlaIK ks,OdÍka



 
 2015 wh jeh iy w;=re wh jeh fhdackd  
 

rcfha  ffjoH ks,Odßkaf.aa ix.uh uÕska jir .Kkdjla ;siafia fï ms<sn|j wjOdrKh l, w;r 2015 wh 
jeh uÕska 1 ( 4 wkqmd;h wdrïNhla f,i 1 ( 4'25 olajd by, kexùug ;SrKh lrk ,oS' ta wkqj" o< 
jYfhka ishˆu rdcH fiajlhskag 20] l muK uQ,sl jegqma j¾Olhla ,efí' kuq;a kj rcfha 2015 w;=re wh 
jeh uÕska remsh,a 10"000 la ieug jeä lsÍu  mq¾K jYfhka uQ,sl jegqmg we;=,a l,fyd;a .egˆ iy.; fõ'  

2015 wh jeh 2015 w;=re wh jeh 
wju uQ,sl jegqm Wod  ( re' 10"000 re' 10"000 re' 10"000 +	10"000	= re 20"000 
Wmßu uQ,sl jegqm Wod ( re' 40"000 re' 40"000 + 8"000 = re' 48"000 re' 40"000	+ 10"000 = re' 50"000

jegqma iSud wkqmd;h 1 ( 4 1 ( 4'25 1 ( 2'5 
 

fuuÕ ska rdcH jegqma m%;sm;a;sh ;=,ska jegqma iSud wkqmd;h ;jÿrg;a úYd, jYfhka wj m%udK jk w;r úYd, 
.egˆ lsysmhlg uqyqK oSug isÿfõ' WodyrKhla f,i" 

 Widúhl úksYaphldr jegqm yd lïlre jegqm ie,lsh hq;= fjkila fkdfmkajhs'  
 .=rejrekaf.a jegqma ;, úÿy,am;sjrekaf.a jegqma ;, w;sl%uKh lrkq we;' 
 fyo ks,Odßkshlf.a jegqm yd frday,a lïlre fY%aKsfha fiajlfhl=f.a jegqma w;r fjkila fkdue;s fõ'  
 nexl= l<uKdldr jegqm yd ld¾Hd, ld¾H iyhl jegqma ;, w;r fjki wju jkq we;'  
 mqyqKq lïlre jegqm yd kqmqyqKq lïlre jegqma iumd; fõ' 

 

tys m%;sM,hla f,i"  
 Wiiaùï f.k j.lSï iys; /lshd lrd hdug we;s Wkkaÿj ì| jefÜ'  
 mqyqKqj ,ndf.k jvd fyd| jegqma ;, j,g ,Õd ùug we;s Wkkaÿj ì| jefÜ'  
 tys iDKd;aul m%;sM,h cd;shla f,i Y%S ,dxlsl Tn wm ieug oefkkq we;'  

fuuÕska rdcH fiajfha .=Kd;aulNdjh ì| jeáu je,elaúh fkdyel" 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

oekqug l=i,;djhg i,lk cd;sl jegqma m%;sm;a;sh (National Wage Policy) /l .ksuq `  

1 ( 4 wkqmd;h ;=, isrùu ksid isÿ jkafka l=ulao@

fï wdldrhg ish¿u lafIa;% b;d iq¿ jegqma  mßudKhla ;=, isrùu ksid uyd wjq,a cd,hla  ygf.k we; 
  
 

 kqmqyqKq lïlrejd mqyqK ù mqyqKq lïlrefjl= jQ miq Tyqg ysñjkafka b;d iq¿ jegqma jeäùula muKs' 
tu ksid mqyqKqjg ksis jákdlula fkdue;' 
 

 ;jo lïlrejl= wju jegqm re' 12,000  jkúg l=i,;djhla m%.=Kl< fyoshlf.a fyda .=rejßhlf.a 

wju jegqm  re' 15,000  ls' th idOdrKo@ fiajd l=i,;d fkdi,ld yßkafkao@  
 

 ;rÕldÍ úNd. j,ska iu;aj" b;d iqúfYaIS §¾> wOHdmkhla yd l=i,;djhla ,nd .kakd frda. mSvd 
iqjlr mKflkao /lfok ffjoHjrhdg re' 26"000 ls' ffjoHjrhd rdcH fiajfha r|jd .ekSug wjYH 
fkdue;so@ 

 

 rcfha m%;sm;a;s l%shd;aul lsÍfï j.lSï ork wud;HdxY f,alïjreka jeks by, ks,OdÍkag re' 47"000 
jSu idOdrKo@ 

 oekqug l=i,;djhkag iy mqyqKqjg lsisÿ we.hSula fyda jákdlula fkdue;s neúka rdcH fiajh ;=,  
  Wiiaùu fjkqjg w,a,i yd ÿIKh rcù we;' ;jo fuh meyeÈ,sju nqoaê.,khg bv i,ihs' 

rcfha ffjoH ks,Odßkaf.a ix.uh                                                    2015/01/27 

idrdxY jYfhka" 

1. rdcH fiajh ;=, cd;sl jegqma m%;sm;a;shla ( National Wage Policy) mej;Su b;d jeo.;a fõ'  
2. jegqma iSud wkqmd;h (Salary Compression Ratio) my; jeáu úYd, .egˆldÍ ;;a;ajhls'  
3. ieug jegqma remsh,a 10"000 lska jeä lsÍug rch l, fhdackdj b;d w.fkah" kuq;a th uQ,sl jegqma 

jeäùula f,i ,nd ÿkfyd;a rdcH fiajh ì| jeàug;a rch wmyiq;djhg m;aúSug;a fya;= fõ'

 fhdackd  
1. iEu fiajlfhl=gu wd;au.re;ajhla we;sj ðj;a úh yels wju jegqmla ,nd Èh hq;=h' 

2. rdcH jegqma m%;sm;a;sh (National Wage Policy)  wvq mdvq idoñka ;jÿrg;a l%udkql+, l,hq;=h'  
3. jegqma mßudk wkqmd;h 1 ( 4'25 f,i mj;ajd.; hq;= w;r l%ufhka by, kexúh hq;=h'  

4. remsh,a 10"000 oSukdj cd;sl jegqma m%;sm;a;sh /flk wdldrhg ,nd Èh hq;=h' 


