WHAT WE ACHIEVED IN BUDGET 2015 IS IN DANGER

To all Branch Union Presidents/Secretaries,

GMOA worked hard towards increasing your salary through budget 2015 and what we achieved through that is as
below. This is the salary amendments due for us from January 2015.

> Basic salary revision

e 20% added to the basic salary

e Salary compression ratio (SCR) increased from 1: 3.8 to 1:4.25
Even your pension will increase.

» Disturbance, availability and transport (DAT) allowance
e Increased from Rs.25,000 to Rs.40,000
»Medical specialist and intermediate cadre(MSIC) allowance
e Rs. 20,000 for specialists
e Rs. 10,000 for intermediate cadre
» Intern medical officers allowance
e Increased to Rs. 1500 per month
> With the basic salary revisions there will be;
e Revision of Extra duty
e Revision of Research allowance

You can see evidence on this in our official website www.gmoa.lk. You may calculate what your due salary is and
see for yourselves! This is the biggest salary hike achieved in the entire GMOA history.

But according to the “100 day programme”, the new government will introduce a supplementary budget on 29
January. We are disturbed regarding these proposals as the relevant authorities have not given us any
appointments to discuss our concerns about this matter both before and after the election.
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e If the budget 2015 gets repealed we lose all the above.
e If this 10,000 raise is added to the basic salary then the salary compression ratio will be reduced to 1:2.5
So far no appointments to clarify these issues.

We lose not only money but also the National Wage Policy.

This will create a status anomaly again

DISCUSS THIS WITHIN YOUR BRANCH UNIONS AND GET THE RESOLUTIONS PASSED ON HOW WE SHOULD MOVE

FORWARD WITH THIS ISSUE ON OR BEFORE 27" JANUARY.



http://www.gmoa.lk/

GMOA faults Sirisena’s
manifesto on National
Wage Policy

By DoN AsOokA WIJEWARDENA

he Government Medical Officers’
Association (GMOA) yesterday

has found fault with the election
manifesto of the common opposition
candidate Maithripala Sirisena, It is
contradictory and vague and does not
contain the basic principles of the
National Wage Policy, the GMOA says.
GMOA President Dr. Anuruddha
Padeniya said that since 2001 the
GMOA had been asking successive gov-
ernments to implement the National
Wage Policy for all categories of pro-
fessionals in the country, because in
the absence of many professionals had
sought greener pastures abroad. The
only solution to attract and retain the

professionals was to implement the
National Wage' Policy, the GMOA
President said.

Dr. Padeniya said President
Mahinda Rajapaksa in the Budget 2015
had clearly stipulated a 4.25 per cent
salary ratio for doctors. But, a team of
doctors led by GMOA General

Secretary Dr. Lasantha Jinadasa, who.. .

met common:opposition candidate

Sirisena, had been disappointed as the:

election manifesto issued by him did
not contain the implementation proce-
dure of the National Wage Policy, Dr.
Padeniya said. Common candidate
Sirisena had stated that if he became
the President, he would give Rs. 5,000 to

Dr. Padeniya

all grades of the health sector employ-
ees. k

In such an eventuality doctors
would receive a mere 2.5 salary ratio
instead of 4.25. It was a loss to the
doctors, the GMOA President said.
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